To coach

How can you show your intent
to really understand why
something is important to the
business?

How can you be clearer on
what Business Owners will get
and not get?

How can you contribute to a
collaborative conversation
with the Business Owners?

How can you, in early stages of
Team Breakouts, reflect and
better understand on your
works contribution to the
Business? Who can help you
with that?

the Team

How can you be clearer on
what you are missing to be
able to deliver more value?

How can you understand
better how your work
contributes to Business
Strategies and Objectives?

How can you utilize Business
Owners throughout the entire
Pl Planning event?

How can you increase the trust
in your relationship with the
Business Owner?



To coach the Business Owners
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